
LEARN ABOUT THE OFFICE OF FACULTY DIVERSITY AND RETENTION



Director of Faculty Diversity and Retention 

The Direct of Faculty Diversity and Retention is responsible for enhancing Old Dominion University’s ability to recruit and 

retain diverse faculty. The position fosters inclusive excellence through strategic initiatives, collaboration with college-level 

diversity committees, and focused workshops designed to build an inclusive campus environment that values all voices, 

experiences, and cultures.  To accomplish this, the director develops and facilitates programs, trainings, and workshops to 

assist in recruiting and retaining diverse faculty and collaborates with various departments and groups on grants, op-eds, 

journal articles, research projects. 

Faculty Diversity and Retention Program Coordinator

The Faculty Diversity and Retention Program Coordinator will be responsible for assisting the Director of Faculty 

Diversity and Retention with planning, development, coordination, management, and assessment of various professional 

development activities and programs related to the recruitment and retainment of faculty. To accomplish this, the 

coordinator will research, develop, facilitate, and assess programs to assist in recruiting and retaining diverse faculty and to

promote a campus environment of inclusive excellence, manage projects from inception to completion, create and lead 

workshops for faculty on a wide variety of topics related to diversity, equity, and inclusion, identify and implement 

research-based practices for recruitment and retention, provide effective communication and marketing strategies, and work 

collaboratively. 

Provost Fellow

The Provost Fellow will be responsible for fostering a culture of mentoring by developing a faculty mentorship program 

and other retention activities. The focus will be on providing better support to current faculty mentors, training faculty to

mentor, providing resources to support mentoring activities and assist faculty on their journey towards success.
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GRADUATE
ASSISTANT

Pamela Antwi-
Nimarko

 
Role: Provides
support for events
and creation of
the newsletter
and annual report.

PROVOST
FELLOW

 

Role:Develops
mentorship
programs and
other retention
activities.

 
 

NOT HIRED
 

FACULTY
DIVERSITY 

AND RETENTION
COORDINATOR

 
 
 

Role: Manages
and develop
recruitment and
retention events
and programs.

NOT HIRED

ADVANCE
GRANT

PROGRAM 
MANAGER

 
 

Role: Develops
and manages
programs
related to the
Advance Grant.

 
 
 

NOT HIRED

GRADUATE
ASSISTANT

SOCIAL MEDIA
 
 

Role: Provides
support in
running and
improving
social media
pages.

 
NOT HIRED

ADVISORY
COMMITEE

Dr. Mary Kate
Andris,
Girl Scouts of
the USA

Mr. Mekbib
Gemeda, 
Eastern Virginia
Medical School

Dr. Kaprea
Johnson, 
Virginia
Commonwealth
University

FACULTY
VOLUNTEER

 

Ms. Alison
Lietzenmayer,
Master Lecturer

Dr. Corrin
Richels,
Associate
Professor

Role:
Volunteers to
host Virtual
Café events.

Ms. Shené V.
Owens,
William and
Mary

Dr. Ronnie
Parker, 
Blue Cross Blue
Shield

Ms. Karina
Rufino,
University of
Virginia's
College at Wise

Dr. Christian
Strange,
Hampton Roads
Business
Outreach
(HRBOR)

Role:  Provides a connection to
the community and to other
institutions in higher education.

 
ADMINISTRATIVE 

ASSISTANT
 

Allison Barber
 
 

Role: Provides
administrative
support to the
Director of the
Office of Faculty
Diversity and
Retention.
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MS. MIRIAM BRIDGES
BOLD, INCLUSIVE
CONVERSATION
TRAINER DR. KALA BURRELL-

CRAFT 
BOLD, INCLUSIVE
CONVERSATION
TRAINER
DR. RACHEL JOHNSON 
BOLD, INCLUSIVE
CONVERSATION
TRAINER

DR. CORRIN RICHELS
FACULTY VOLUNTEER 

DR. BRUCE RUBIN 
BOLD, INCLUSIVE
CONVERSATION
TRAINER

O L D  D O M I N I O N
U N I V E R S I T Y

COLLEGE OF
ARTS AND
LETTERS

D R .  J O N A T H A N
L E I B  

 I N T E R I M  D E A N
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DR. BRIDGET
ANDERSON 
BOLD, INCLUSIVE
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TRAINER

MS. ALISON
LIETZENMAYER
FACULTY VOLUNTEER

 

CENTER FOR
FACULTY

DEVELOPMENT
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BOLD, INCLUSIVE
CONVERSATION
TRAINER
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Darden College of Education
& Professional Studies

The Office of Faculty Diversity and Retention is committed to
identifying and removing barriers to the recruitment and retention
of diverse faculty while simultaneously creating and sustaining an
environment of inclusive excellence where diverse faculty thrive. 

Strategic Diversity Plan
The Office of Academic Affairs is dedicated to systematically
building and maintaining a culture of inclusive excellence that

values and embraces diverse faculty. Such dedication includes
aligning our efforts through the university's strategic plan,

evaluating our progress annually and adjusting our efforts to meet
the needs of our changing campus. 

Goal 1 Goal 2 Goal 3

Foster an
inclusive

environment
for all faculty

to thrive. 

Identifying and
eliminating

barriers to the
recruitment

and retention
of diverse

faculty.

Elevating the
visibility of ODU
among diverse
potential faculty

to increase
diversity in the
hiring of new

faculty.

Mission Statement

Strome College of Business

Batten College of
Engineering &
Technology

College of Health
Sciences

College of Sciences

University Libraries

Center for Faculty
Development

Institutional Equity &
Diversity

School of
Cybersecurity

College of Arts & Letters

We build and maintain a culture of
inclusive excellence for all faculty to

thrive.

We embrace and celebrate the values
and talents of diverse faculty.

We remove barriers to recruitment
and retention of diverse faculty.

Office of
Faculty

Diversity &
Retention

Identify, support
and advocate

for the needs of
faculty to
improve

retention.

Goal 4



 

Goals for the Office of Faculty Diversity and Retention 

  

Goal 1: Identifying and eliminating barriers to the recruitment and retention of 

diverse faculty.  

 Identify the barriers to recruitment and retention of diverse faculty. 

 Use data driven strategies to recruit and retain diverse faculty.  

 Partner with the Office Institutional Equity and Diversity and the Office of Institutional 

Effectiveness and Assessment, to gather and review university data related to recruitment 

and retention. 

 Develop and implement programs that focus on recruitment and retention. 

 

Goal 2: Elevating the visibility of ODU among diverse potential faculty to increase 

diversity in the hiring of new faculty. 

 Increase social media presence and marketing towards diverse faculty. 

 Participate and partner with diversity related organizations (e.g. American Association of 

Hispanics in Higher Education). 

 Engage in sponsorships and recruit at diversity related conferences (e.g. SREB Institute 

on Teaching and Mentoring).  

 Create and implement programs to bring attention to ODU (e.g. Excite the Dream ODU).  

 

Goal 3: Identify, support and advocate for the needs of faculty to improve 

retention. 

 Host Town Hall with Provost Agho for faculty concerns to be addressed and information 

from campus leadership can be shared.  

 Create and implement trainings to prepare faculty to better address difficult situations and 

conversations (e.g. Bold, Inclusive Conversation Trainers). 

 Host and sponsor events to educate faculty on different races, religions, and cultures. 

 Capture the voices and experiences of underrepresented faculty through surveys, Virtual 

Cafés, and faculty one-on-one meetings.  

 Partner with departments to support and address the needs of diverse faculty. 

 

 

 



 

Goal 4: Foster an inclusive environment for all faculty to thrive. 

 

 Support and collaborate with ODU faculty networks. 

 Host and sponsor programs that support the success of diverse faculty (e.g. Women’s 

Writing Forum). 

 Celebrate the accomplishments of underrepresented faculty. 

 Create a community of understanding through events, trainings, and conversations. 

 Provide professional learning opportunities on inclusion and mentoring. 

 Develop and implement opportunity for mentoring certification. 

 Develop and implement initiatives to reward faculty who mentor junior faculty. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                                                              

 



 

 

Partnership Statement  

 

The Office of Faculty Diversity and Retention collaborates with the colleges, departments, and 

divisional across campus to identify, create, and implement evidence-based methods to increase 

recruitment and retention of diverse faculty. 

 

Date Usage Statement  

 

The Office Faculty Diversity and Retention uses university data collected from faculty exit 

surveys, post-event surveys, and through our partnerships with the Office of Institutional Equity 

and Diversity and Office of Institutional Effectiveness and Assessment to identify barriers to 

recruitment and retention of faculty, understand the needs of faculty, and to make improvements 

for a more inclusive environment. In addition, our office utilizes empirical research studies and 

articles on best practices for the recruitment and retention of faculty to inform our initiatives.  
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