Guidelines for Extended Appointment of Librarians	Comment by Author: Deans Policy Review complete
AALT review complete
ready for faculty senate review

This policy has gone through substantive review and revision by the libraries.

I. Background

The purpose of extended appointment is to provide and protect academic freedom and job security for librarians.An extended appointment provides and protects academic freedom and job security for librarians. The extended appointment is a pledge by the university of continuing employment to a librarian for a period of three years. The extended appointment is not a pledge of a specific administrative position or job assignment. Annual salary for each year of the extended appointment shall be in accordance with section III, Salary Increments. Changes in rank or position shall not affect the extended appointment.	Comment by Author: We probably want to delete this since we have removed section III. 

II. Eligibility
The following terms are established for extended appointment at the Old Dominion University (ODU) Libraries:
1. Librarians at the librarian I rank are not eligible for extended appointment.
2. Librarians at the librarian II or III ranks are eligible for extended appointment after five full years of service at ODU Libraries.
3. Librarians at the librarian IV rank are eligible for extended appointment after two full years of service at ODU Libraries.

The Libraries Promotion Committee considers the applications for extended appointments using the same criteria as stated in section IV, Evaluative Criteria for Promotion, in the Guidelines for Appointment and Promotion of Librarians the ODU Libraries Promotion Criteria for Librarians.. The committee will recommend to the Dean of University Libraries that the librarian be considered for an extended appointment or that the librarian remain on an annual appointment basis.	Comment by Author: Not sure it's necessary, but should the Provost approve? 	Comment by Author: The Provost must approve the contract, which will be issued annually, regardless of the extended appointment.  The extended appointment is similar to the way that senior lecturers have less frequent reviews by the dept committee.  Deans decide about promotion to senior or master lecturer without consulting the Provost.  We discussed and decided to leave as is.

III. Salary Increments	Comment by Author: Why is this part of this policy?  Also this might only be relevant if we had merit raises.  Similarly to the policy for faculty this could be deleted since we do not actually do this.	Comment by Author: This appears to have been deleted from the promotion policy, which was previously combined with the extended contract. I think this may be an unintended artifact of cutting and pasting. It would be odd to include it here and not in the promotion policy if the intent was to keep it. 	Comment by Author: we agree that section III should be deleted'	Comment by Author: Tim agrees with deleting this section here.	Comment by Author: Deleted
	Annual salary increments for librarians are based on the "Compensation and Human Resources Administration Plan for Administrative and Professional Faculty" in the latest edition of the Administrative and Professional Faculty Guidebook. Initial recommendations for salary increments are made by the Dean of University Libraries, who determines the salary increments from information supplied by the librarian's supervisor. The salary increments for librarians are within the total salary budget assigned to the Libraries by the Provost and Vice President for Academic Affairs (“the Provost”). After being notified by the Dean of University Libraries of the salary increment, any librarian may request that the salary decision be reviewed by the Provost. The decision of the Provost is final.

