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+ _[The compensation is specifically permitted by the terms of the grant or contract and complies with
federal regulations and sponsor guidelines. The following definitions and limits apply:

A. Overload (Institutional Definition): Overload compensation from awards is not allowable. Faculty — «+

effort on sponsored projects should be supported through release time (salary charged to the award as
part of the Institutional Base Salary (IBS), with institutional duties adjusted accordingly). This is not
considered a separate payment or secondary employment through the Research Foundation.

B. Extra Service (Federal Requlatory Definition): «

* Under 2 CER 200.430(h)(3), “extra service pay” is a limited federal exception that is -

distinct from institutional overload. Additional compensation from a federal award may be
allowable only in unusual cases where:

* The work is across departmental lines or involves a separate/remote «

operation, and

* __The work is in addition to the faculty member’s regular departmental load
and

* The compensation is explicitly included in the sponsor-approved budget at
the time of proposal or otherwise approved in writing by the sponsor.

* Extra service assignments are expected to be rare and infrequent, and must be fully -

justified, documented, and approved in advance by the University, the Research
Foundation, and the sponsor.

* __Note: Federal regulations treat intra-university consulting as part of a faculty member’'s
institutional responsibilities and included in their IBS. Therefore, it is generally not eligible
for extra pay except under the limited circumstances above.

C. Institutional Limit: During the academic year, faculty may not receive more than 20%_«

of their 9-month Institutional Base Salary (IBS) in additional compensation from grants or
contracts (treated as extra service under federal regulations, though sometimes referred to
institutionally as “overload”), unless specifically authorized by ODU Academic Affairs and
the Research Foundation Executive Director.
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The total amount of extra compensation earned by anindividual faculty member on a specific project or
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amount of such earnings, whether on a specific project or in total, should be based on the quantity and
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overload payments from university or research foundation accounts shall be paid to faculty without the

approval of the gppropriate executive yice president or their designee.

-Approved by the president
December 1, 1988
Revised May 14, 2001
Revised May 26, 2011
Reviewed; No Changes Proposed April 20, 2022
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I Subject to Office of Management and Budget (OMB) Circular A-210on "Principles for Determining Costs Applicable to Grants,
Contracts, and Other Agreements with Educational Institutions" (as revised on 05/10/2004)
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| Page 202: [1] Commented [A4R2] Author

This section (2) is related only to grant or contract funds through ODURF. The release referenced here
would be captured by one of the other sections.
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| checked with ODUREF to see if there is a reason for limiting to these two admin roles. It turns out that it
is limited to assigned roles that are included as part of the base workload. Sentence has been modified.
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