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ODU Faculty Receiving Compensation for Fellowships  
 

The university encourages full-time faculty to apply for and receive competitive fellowships that 
provide a sizable portion of their base salary and benefits (e.g., Fulbright, National Endowment 
for the Humanities, American Council of Learned Societies, German Marshall). Accepting the 
fellowship often comes with additional costs to the faculty member. Faculty members may 
remain on contract and receive their current salary and full benefits in addition to fellowship 
compensation as negotiated with Academic Affairs.  
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