
POSITION PROFILE: FOUNDING DEAN 
Old Dominion University College of Continuing Education and Professional Development 
 
Old Dominion University (www.odu.edu) invites applications and nominations for the 
position of Founding Dean for its newly established College of Continuing Education and 
Professional Development.  The appointment of the new Dean is expected to be 
effective between June and August, 2014. The person selected for this post will provide 
leadership, support, and advocacy for the new College by: 
 
 Providing high-quality professional development opportunities for nontraditional 

learners,  
 Expanding and reorganizing existing professional development and continuing 

education offerings, 
 Creating and promoting new, innovative programs that build on areas of well-

established strength in discipline-based and interdisciplinary fields in which the 
University enjoys distinctive advantages, and 

 Establishing Old Dominion University as a leader in professional development for 
the Hampton Roads region and beyond. 

The Dean of Continuing Education and Professional Development will report directly to 
the Provost and collaborate closely with the deans of the six academic colleges and the 
Old Dominion University Business Gateway.   

The University’s 2009-2014 Strategic Plan addressed six Goals, one of which was 
“Building Strong Civic and Community Relationships.” A key Objective within this goal 
focused on expansion and promotion of continuing education and related programming 
at Old Dominion University.  In response to that Objective, the new College of 
Continuing Education and Professional Development has been established with the 
mission to provide high quality professional and personal continuing education 
opportunities for nontraditional learners.  Opportunities afforded by the College will be 
flexible and responsive to regional, national, and international needs in advanced 
workforce development. Programs to be administered by the College will include non-
credit workshops, conferences, seminars, and certificates, as well as credit-based 
courses and programs offered through various deliveries, including online, face-to-face 
and hybrid formats.   
 

http://www.odu.edu/


The scope of the College will encompass exciting new opportunities for professional 
advancement, traditional continuing education offerings, interdisciplinary offerings in 
rapidly developing fields of national interest, and strategically cutting-edge certificates 
in areas of interest to industry and business partners. ODU is already well-known and 
well-respected in the region, and the newly increased emphasis on marketing strategies 
will further improve its visibility nationally and internationally.  
 
The new Dean will promote existing continuing education and professional 
development programs currently housed in the academic colleges, along with newly 
developed programs, to adult and non-traditional learner audiences in the military, 
government, education, and industry. It will offer high-quality professional development 
programs in academic disciplines that are distinct from the offerings available through 
ODU’s current academic colleges. A key factor of this new College will be agility in 
bringing new, high-demand programs to market, and scaling those programs to meet 
that demand.   
 
About Old Dominion University 
Established in 1930 as a division of the College of William & Mary, Old Dominion 
University evolved first into an independent college in 1962, then attaining Carnegie 
classification as a “research university (high research activity)” in less than 40 years.  
Through its six academic colleges – Arts & Letters, Business & Public Administration, 
Education, Engineering & Technology, Health Sciences, and Sciences – the University 
now offers more than 160 degree programs – 70 baccalaureate, 54 master’s, two 
education specialist, and 42 doctorates.  The approximately 25,500 students enrolled 
are drawn from all 50 American states and 78 countries and create a celebrated 
diversity in which 22 percent are African American, 6 percent are Hispanic/Latino, and 
55 percent are women.  
 
The campus is situated in an important area of the country: Norfolk is part of an 
appealing metropolitan community of approximately 1.7 million people, making it the 
thirty-sixth largest metropolitan area in the U.S. (fifth largest in the Southeast) with an 
especially large military, port, and shipbuilding presence. The surrounding area is also 
rich in resources in the health sciences, arts, maritime industry related to the ports, and 
major federal research and military installations.  The University has extended campuses 
in the nearby city of Virginia Beach, where the new College’s administrative 
headquarters will be based, as well as in the cities of Hampton and Suffolk. Old 
Dominion University has been designated as a Military Friendly Institution for the past 
four consecutive years in recognition of its service to the considerable number of 



military-affiliated personnel in the region. 
 
The University employs more than 2,500 people, including a faculty of more than 800 
full-time professors and almost 600 part-time instructors who have earned doctorates 
from America’s and the world’s leading research universities. The institution’s annual 
budget is in excess of $500 million. In 2011 and 2012, The Chronicle of Higher Education 
identified Old Dominion as one of the best universities to work for in the nation.  ODU 
and the Eastern Virginia Medical School, also situated in Norfolk, collaborate on 
numerous joint research activities and joint academic programs, including a Master of 
Public Health and a PhD in Psychology with faculty from Norfolk State University. 
 
Beginning in the late 1980s, ODU launched and honed a well-developed distance 
learning network that provided televised instruction to students at community colleges, 
military bases, and corporate centers throughout the Commonwealth of Virginia and 
beyond. That network laid the groundwork for expansion of adapted distance learning 
offerings for continuing education as well as for degree programs. Old Dominion 
University now offers more than 70 fully online degree programs and certificates and 
enrolls students from more than 50 sites in Virginia and beyond, as well as on naval 
vessels deployed around the world. 
 
During much of the University’s early years, its research and educational strengths were 
in oceanography, physics and engineering.  More recently, those well-established areas 
have been joined by emerging fields such as: 
 
 modeling, analysis, visualization and simulation 
 bioelectric therapies, cardiovascular biology and medical diagnostics 
 alternative energies, including algal biofuels and photovoltaics 
 maritime and supply chain logistics  
 climate change and sea level rise mitigation and adaptation 
 high performance computing  
 cybersecurity/homeland security/critical infrastructure protection 

 
 
John R. Broderick has served as President since 2008 and is credited with having 
improved state support for the University in the midst of difficult economic conditions 
and overseen more than $300 million in construction and renovation.  The University’s 
governing Board of Visitors recently extended his term as President to 2017. 
 



Position Description 
The primary role of the Dean of the College of Continuing Education and Professional 
Development is to: 
 

1) advise the President and Provost (see the attached University administrative 
organization chart) on all matters pertaining to Continuing Education and 
Professional Development; 

2) work collaboratively with the six academic college deans as their peer, to 
support their programs and to propose and deliver new ones; 

3) advocate for new or expanded efforts in attracting and educating 
nontraditional learners from the region and beyond; 

4) lead an organizational structure that collaborates fully with existing University 
units, such as Student Engagement and Enrollment Services, Distance 
Learning, Information Technology Services, Summer Studies, Facilities 
Management, the Higher Education Centers, International Programs, Budget 
and Finance, University Marketing, and others as needed to provide 
efficiencies and effectiveness in reaching nontraditional students; 

5) develop and enforce policies and procedures required to ensure the quality 
and appropriateness of all Continuing Education and Professional 
Development programs. 

 
Additional responsibilities include: 

 
•  oversee all operations, management, and personnel of the College of Continuing 

Education and Professional Development; 
• undertake regular in-depth market analysis and develop new programming in 

response to market demand;   
•  align market analysis with a sound business plan for the College;  
• produce an annual report that provides relevant input to the Provost and the 

University’s Chief Operating Officer on future growth potential for the College; 
• serve as the University’s representatives on state and national bodies that deal 

with continuing education and advanced workforce development;  
•  recruit, develop, evaluate and retain a diverse staff for the College. 

 
  



The Candidate 
The Founding Dean for the College of Continuing Education and Professional 
Development will be able to demonstrate a record of success as a strategic leader and 
advocate for continuing education and advanced workforce development. He or she 
must also show the ability to listen to, and communicate effectively with, internal and 
external audiences, and will be open and transparent in decision making.  The new Dean 
will be collegial and collaborative in all interactions and will be able to forge close 
working relations with the Provost, the academic deans, and the Chief Operating 
Officer.  
 
Preferred Qualifications include an earned doctorate or its equivalent; an academic 
record that merits a faculty appointment as professor; and experience in stimulating 
collaborations with corporations, industry, and other institutions of higher education. 
 
Salary is competitive.  To be considered, applicants and nominees should submit a letter 
of interest that addresses the main qualifications and expectations outlined in this 
Profile Statement, an up-to-date, comprehensive curriculum vitae, and 5 names of 
referees with email and phone numbers (references will be contacted only with the 
permission of the candidate) electronically to: Dean of Continuing Education and 
Professional Development Search Committee, Office of the Provost, 2022 Koch Hall, Old 
Dominion University, Norfolk, VA 23529, or by email to OfficeOfTheProvost@ODU.edu. 
 
The first review of applications will begin on March 1, 2014, but applications will be 
received until the position is filled. Please direct inquiries to Ms. Judy Bowman 
jbowman@odu.edu or by phone (757) 683-3260.  Please note that finalists for this 
position are subject to background checks and evaluations offered by references 
provided by the candidates as well as relevant professional sources.  No reference will 
be contacted without prior notice to the candidate. 
 
It is the policy of Old Dominion University to provide equal employment and educational 
opportunities for all persons regardless of race, color, religion, national origin, gender, 
age, veteran status, disability, political affiliation or sexual orientation. An integral part 
of this policy is to administer recruiting, hiring, working conditions, compensation, 
training, opportunities for advancement, and termination of employment for all 
employees without discrimination because of race, color, religion, national origin, 
gender, age, veteran status, disability, political affiliation, or sexual orientation. 

mailto:jbowman@odu.edu
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