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COURSE DESCRIPTION


Instructor:  Dr. Alan M. “Woody” Schwitzer

                    




Office:  ODU EDUC 165-4  Phone:  683-3251


         




FAX:  683-5756  E-Mail: aschwitz@odu.edu

1.  Course Number: COUN 642  

2.  Course Title: Structured Groups
3.  Course Description: This course is designed to prepare students to facilitate structured counseling groups for children, adolescents and adults in a variety of settings.
4.  Course Competencies and CACREP Competencies:  
Goal: The goal of this course is to develop understanding and skill in the development, implementation, and assessment of structured and psychoeducational counseling groups. The course is designed to provide students with a theoretical, conceptual, and practical understanding of group counseling purposes, approaches, methods, dynamics, skills, and ethical considerations. An emphasis will be on the design of structured groups for us in identified contexts, such as K-12 schools, college counseling, and other targeted settings. Learners will have opportunities to participate in small group experiences to promote self-awareness, develop interpersonal and facilitator skills, and explore principles relevant to group dynamics.
Objectives: As a result of this course and its activities, the learner should:
· understand the principles of group dynamics, including group process components, developmental stage theories, group members’ roles and behaviors, and therapeutic factors of group work;

· gain knowledge of group leadership or facilitation styles and approaches, including characteristics of various types of group leaders and leadership styles;

· gain awareness of the theories of group counseling, including commonalties, distinguishing characteristics, and pertinent research and literature;

· develop knowledge of group counseling methods, including group counselor orientations and behaviors, appropriate selection criteria and methods, and methods of evaluation of effectiveness;

· participate as group members in small group activities for a minimum of 10 clock hours over the course of the academic term.
· Participate in a group leadership experience. 

5.  Course Requirements and Course Overview

This theory-to-practice course includes three components:  The first part of the course provides a general introduction to the use of group formats in counseling , and use of oneself as a group leader.  Activities will include lecture, discussion, textbook reading assignments, experiential and self-assessment activities, along with demonstration videotapes and analysis of a popular movie.  This content area comprises “Uses of groups…” and “Understanding group counseling…” on the class schedule.

The second part of the course focuses more specifically on the fundamentals of designing, presenting, and evaluating psychoeducational groups and workshops.  Activities will include demonstration, lecture, and discussion.  This "Designing Psychoeducational Groups" component will be the central part of the course. 


The third part of the class provides practice in the design and presentation of psychoeducational counseling groups.  The major final project in the course will require:  identify ing a counseling-related topic and target audience; designing a one-meeting workshop and a six-week structured group to address the identified need; and presenting an element of the structured group in class.

It is the plan of this course that students leave with an understanding of groups in the counseling field, greater understanding of themselves as group facilitators, and specific real-life skill at developing and leading psychoeducational group programs. It is intended that learners will focus closely on applications to their own future professional settings and work contexts, such as school counseling, college counseling, mental health counseling,  or another counseling specialty area.
Course Requirements and Grading:
Attendance & Participation 

40%

(3% for each scheduled meeting)
In-class Writing/Reflections

20%

(4% for each of 5 reflections; Graded for presentation of ideas and professionalism of writing; completed during class-time)

Final Assignment: 

Written group design


30%

(Graded for design, content, format, effectiveness, & presentation)
Final Assignment:

In-class group leader presentation
10%

(Graded for design, content, format, effectiveness, & facilitation) 

Statement About Assignment s  and Due Dates:

Attendance and participation grades are per class meeting. Reflective writing assignments are in-class and will be submitted at the end of class meeting in which they are assigned. The Final Assignment: In-class Group Leader Presentations, will follow a schedule to be distributed in class; learners are responsible for “trading” assigned presentation days and times if needed. The Final Assignment: Written Group Design, closely following all instructions regarding format, presentation, and content, must be submitted as a printed paper document at the start of class on W, June 16. Late assignments will reduced by 10 points (one letter grade) for each day late. No exceptions should be anticipated.  No grades of “Incomplete” are planned for summer 2010 COUN 642.
6.  Accommodating Students with Special Learning Needs: In accordance with university policy, a student who wishes to receive some instructional accommodation, because of a documented sensory and/or learning disability, should meet with the instructor to discuss accommodations.

7.  Attendance:  Class attendance and participation will be an important part of learning in this course.  Students are expected to both attend class and actively participate in discussions and activities.  Attendance and participation contribute 40% of total course grade.
8.  Grading:
92-100 points=A

78-79 points=C+
60-61 points=D-

90-91   points=A-

72-77 points=C
Below 60= Cannot pass

88-89   points=B+

70-71 points=C-

82-87   points=B

68-69 points=D+

80-81   points=B-

62-67 points=D
9.  Honor s Pledge: “I pledge to support the honor system of Old Dominion University.  I will refrain from any form of academic dishonesty or deception, such as cheating or plagiarism.  I am aware that as a member of the academic community, it is my responsibility to turn in all suspected violators of the honor system.  I will report to Honor Council hearings if summoned.”  By attending ODU you have accepted the responsibility to abide by this code.  This is an institutional policy approved by the Board of Visitors.
10.  Office Hours: Before and after each class meeting, and as arranged.

11.  Course Sequencing and Prerequisites:

Students must be admitted to the COUN  program or obtain permission from the instructor.

12.  Class References:

Required Texts:  

Brown, N.  (1998).  Psychoeducational groups.  Philadelphia, PA: Accelerated Development.

CLASS SCHEDULE SUMMER 2011

See attached.
PROFESSIONAL DISCLOSURE STATEMENT

Instructor: Alan M. “Woody” Schwitzer, Ph.D., Professor of Counseling, Licensed Psychologist (VA).  Education:  Ph.D. in Counseling Psychology from Virginia Commonwealth University; Doctoral Internship at University of Texas at Austin; Master’s in Counseling Psychology from VCU; Bachelor’s in Psychology from ACC Powerhouse Virginia Tech.  Professional History: Assistant Director, Tulane University Counseling & Testing Center, and Part-time Asst. Professor of Counselor Education, Loyola University at New Orleans; Training Director and Asst. Professor, James Madison University Counseling and Student Development Center.  Specialities include: (1) University and College Student Adjustment, Development, Learning, and Counseling; (2) Diagnosis, Case Conceptualization and Treatment Planning.  Primary theoretical orientation: contemporary psychodynamic; secondary theoretical orientations: humanistic and integrative approaches.  Professional offices: Editor, Journal of College Counseling; Past Associate Editor, Book & Media Editorial Board, American College Personnel Assoc.; Past Editorial Board Member, Journal of College Student Development; Past Membership Chair & Past Program Chair, Southern Organization of Human Service Education. American Counseling Association (ACA) national Research and Knowledge Committee and ACA Council of Journal Editors. Most recent scholarship: Skills and Tools for Today’s Counselors and Psychotherapists… (with Neukrug); Promoting student learning and student development at a distance... (with Ancis & Brown); articles addressing college student adjustment, college counseling, specialized college populations, and counselor education approaches in national journals including Journal of American College Health, Journal of Counseling & Development, Journal of College Student Development, Journal of College Student Psychotherapy, Journal of The First-Year Experience and Student Transitions, Counselor Education and Supervision,.  Most recent national awards:  ACA Berdie Award for College Student Affairs Research; American College Counseling Association (ACCA) Outstanding contributions to professional knowledge award; ACCA Meritorious service award for academic leadership in college counseling. Dr. Schwitzer also is a private practitioner and consultant, and lives near the Lafayette River with his wife, 2 dogs, cat, & john-boat. 

THE CONCEPTUAL FRAMEWORK:

EDUCATOR AS PROFESSIONAL

Old Dominion University’s major purpose in its education program is to prepare individuals who have knowledge of their discipline, ability to practice state-of-the-art instruction with students of various cultural and socioeconomic backgrounds and attitudes that reflect commitment to teaching and learning as well as lifelong professional growth and development. The Conceptual Framework, Educator As Professional, reflects the development of professional educators who can use their pedagogical and academic abilities to educate all students.

COUN 642 STRUCTURED GROUPS

SUMMER SESSION 1

MW 7:10-9:50PM MAY - JUNE

SCHWITZER – CLASS SCHEDULE
Meeting



Due



Topic




Activities

M Week1


Syllabus, Purchase text

Course overview; Intro to course

Introductions











Use of groups in counseling

Ice-breaker exercises









Types of counseling groups

Lecturette/discussion

Purposes & levels of intervention

Reflection & review









Focus on intervention









Process and content

W Week1


Brown ch.1, 2, 3, 4

Understanding group counseling, 

Lecturette/ discussion









group psychotherapy, & group process;
Group exercises & activities

M Week2



“



Continued



Video work














Reflection & review

W Week2



“



Continued



Analyzing groups:














Movie: “The Breakfast Club”














Reflection and review

M Week3


Memorial Day! 

W Week3


Brown ch.5, 6


Designing psychoeducational groups
Lecturette/discussion









Initial planning questions


Group exercises & activities









Establishing change assumptions

Reflection & review









Design procedures, factors, & elements









Structure, procedure, activities

M 0Week4


Brown ch. 12, 13


“Stress Management”:


Lecturette/discussion









A workshop demonstration

Group exercises & activities














Reflection & review

W Week4

Brown ch. 9, 10, 11


Psychoeducational group activities

Special topics, themes, & demonstrations









“Pulling it all together” 


Lecturette/discussion









Evaluation procedures


Reflection & review




M Week5

Project Preparation












W Week5

Group leader presentations
 

M Week6

Group leader presentations






W Week6

Group leader presentations







Written Final Assignments






Wrap-up
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